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Note: When regulations, Department of Energy Directives, or other industry standards are referenced in the Qualification Standard, the most recent version should be used.

	RECOGNITION OF HEALTH STRESSORS ASSOCIATED WITH THE WORKPLACE

	4.
	Industrial hygiene personnel shall demonstrate an expert level of knowledge of occupational illnesses and their signs and symptoms and what their presence may indicate about past and current workplace exposure.
	
	
	
	
	
	
	

	EVALUATION OF HEALTH STRESSORS ASSOCIATED WITH THE WORKPLACE

	9.
	Industrial hygiene personnel shall demonstrate an expert level knowledge of the analysis and interpretation of sample results.
	
	
	
	
	
	
	

	CONTROL OF HEALTH STRESSORS IN THE WORKPLACE

	13.
	Industrial hygiene personnel shall demonstrate a working level knowledge of the design of administrative measures to control exposure or protect employees.
	
	
	
	
	
	
	

	14.
	Industrial hygiene personnel shall demonstrate a working level knowledge of the methods used to promote effective communication and control of hazards.
	
	
	
	
	
	
	

	MANAGEMENT OF INDUSTRIAL HYGIENE PROGRAMS

	15.
	Industrial hygiene personnel shall demonstrate an expert level knowledge of industrial hygiene programs.
	
	
	
	
	
	
	


	PROFESSIONAL AND ETHICAL ISSUES 

	17.
	Industrial hygiene personnel shall demonstrate a familiarity level knowledge of the principle external committees, agencies, and associations relating to the field of industrial hygiene.
	
	
	
	
	
	
	

	18.
	Industrial hygiene personnel shall demonstrate the ability to evaluate the adequacy of local compliance or conformance with the following document sections:  (refer to KSA 18, DOE-STD-1138-2007 for list of sections)
	
	
	
	
	
	
	

	19.
	Industrial hygiene personnel shall demonstrate the ability to determine the adequacy of local compliance or conformance with the industrial hygiene-related sections and/or requirements of DOE Orders such as the following: (refer to KSA 19, DOE-STD-1138-2007 for list of orders)
	
	
	
	
	
	
	

	ASSESSMENT AND APPRAISAL PERFORMANCE

	20.
	Industrial hygiene personnel shall demonstrate a working level knowledge of assessment performance, including assessment planning and the use of field observations, employee interviews, and document reviews in the assessment of industrial hygiene performance.
	
	
	
	
	
	
	

	ASSESSMENT REPORT PREPARATION

	24.
	Industrial hygiene personnel shall demonstrate the ability to apply recognized technical practices and guidance properly to DOE non-industrial or non-repetitive work activities.
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	Industrial Hygiene “GAP” Qualification Card Certification of Completion

	The candidate has successfully completed the Industrial Hygiene Gap TQP Qualification. The candidate has successfully completed a final qualification activity consisting of a comprehensive written examination, an oral board examination, or a walkthrough and is recommended for final qualification. 
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	Industrial Hygiene “GAP” Final Qualification

	The candidate has successfully completed the Industrial Hygiene Gap TQP Qualification.

	
	
	
	
	

	Second-Level Supervisor
	Date


	

	Competency Levels:
	DA = Demonstrate the Ability, E = Expert, F = Familiarity, NA = Not Applicable, W = Working

	Learning Methods:
	CBT = Computer-Based Training, CR = Classroom, DA = Detail Assignment, DJA = Developmental Job Assignment, OJT = On-the-Job Training, SA = Shadow Assignment, 
SS = Self-Study, WT = Walk-Through

	Evaluation Methods:
	EQ = Evaluation of Equivalencies, EX = Exempt, OE = Oral Evaluation, OP = Observation of Performance, WE = Written Exam
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